MEMBERS PROPORTIONALITY FOR APPENDIX A
MEETINGS 2015/16
Title of Meeting No. of | Labour |Conservative | Independent |Total
Members| (updated (updated fig | %
fig May Jan 15)
15)
39 22 2 63
62% 35% 3% 100
%
Overview & Scrutiny Committee 6 4 2 6
Councillor Conduct Committee * 4 2 2 4
Audit Committee 7 5 2 7
Planning Committee 12 8 4 12
Conservation Advisory Group 5 3 2 5
Members & Demacratic Services Group 5 3 2 5
Green Belt Forum 5 3 2 5
Licensing Committee 15 g¥rx 5 14%**
Learning Difficulties Partnership Board 3 2 1 3
Joint Consultative Group for Teachers & Staff 5 3 2 5
Forum
Member Governor Forum 5 3 2 5
Remuneration Committee 3 2 1 3
Schools Forum * 1 1 0 1
Standing Advisory Council for Religious Education* 4 2 2 4
Adoption Panel * 2 1 1 2
Fostering Panel * 2 1 1 2
Corporate Parenting Group * 2 1 1 2
Appointment Panel (Head of Paid Service) 6 4 2 6
Appointment Panel (Chief Officers & Deputy Chief 5 3 2 5
Officers)
Edmonton Partnership Working Group 7 Qrxk 2 6***
Electoral Review Panel 7 5 2 7
Pension Policy & Investment Committee 6 4 2 6
Public Transport Consultative Group* 11 6*** 4 10***
Staff Appeals Panel* 13 TH** 4 11%**
Tourism & Twinning Working Party 5 3 2 5
Council Housing Board 3 2 1 3
Deaf Forum 6 4 2 6
Child Sexual Exploitation & Associated Risks to 6 4 2 6
Children & Young PeopleTask Group
Local Pension Board 3 2 1 3
TOTAL 164 101 58 159
Actual Percentage of Representation 62% 35%
* In accordance with paragraph 3.3 of the report, Council resolves without dissent that

the rules of political proportionality should not apply to those bodies marked above

with an asterisk




o The requirements for political proportionality in relation to Health & Wellbeing Boards
have been disapplied under Regulation 7 of the Local Authority (Public Health,
Health and Wellbeing Boards and Health Scrutiny) Regulations 2013. This body has
not therefore been included within the above calculation.

*kk The number of seats allocated to the Labour Group on these bodies has been
reduced to reflect the revised proportionality requirements following the changes in
membership during 2014/15.

NB: The total figures in the above table have been rounded to the nearest whole %.



